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EMPLOYMENT CONTRACT 


This CONTRACT is hereby made between: - 


Saudi Charitable Society for Cancer Patient 
in the Eastern Province, P.O. BOX 31997, 
AL-Agqrabityah — 31952, KINGDOM OF 
SAUDI ARABIA (hereinafter referred to as 
"the Company". 


AND 


Miss. Suhad Taiseer Abdulwahab AlI-Ratrout, 
Saudi Citizen hereinafter referred to as "the 
EMPLOYEE". 


ARTICLE 1. JOB CLASSIFICATION 


The EMPLOYEE agrees to work for the 
Foundation in accordance with the terms of 
this CONTRACT and any other supplements 
hereto in the capacity of: 


Secretary & Public Relation 


Or in any other capacity which in the 
Foundation opinion is commensurate with the 
Employee's qualifications. 


ARTICLE 2. 
EMPLOYMENT 
The EMPLOYEE may be assigned to work in 
Al-Khobar — Kingdom of Saudi Arabia. 


LOCATION OF 


ARTICLE 3.*EMPLOYMENT PERIOD 


(a) The employment period shall begin from 
the date on which the EMPLOYEE starts his 
work, which is 18 / 05 /2009 and continue for 
One Year, and can be renewed automatically 
for other periods, unless it is terminated as 
provided herein. 

(b) The first 90 days of the employment shall 
be a probationary period. 
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ARTICLE 4. MONTHLY SALARY: 


The Employee's Basic Salary shall be 
SR 2000 (Saudi Riyals Two Thousand only) 
per Gregorian month. + SR 500 as Housing 
Allowance + SR 500 as Transportation. The 
EMPLOYEE shall bear. all withholdings, 
which are required by Law to be deducted 
from the Employee's basic salary. 


ARTICLE 5. HOURS OF WORK:- 


Salary paid to the EMPLOYEE under this 
CONTRACT shall be based on 48 hours of 
work per week, which is equivalent to the 
standard 8 hours work per day, 6 days per 
week. If the need arises, work hours may be 
rescheduled to meet the work requirements. 
The EMPLOYEE also accepts that owing to 
the nature of work to be performed, he will 
undertake to work on a shift basis, if 
required. 


The working week starts on Saturday and 
ends on Thursday evening, six days per week 
and Friday is a rest day. The Foundation 
shall have the right to give any other rest day 
in lieu of Friday in accordance with the work 
requirement. It is understood that the rest 
day rate is included in the normal salary 
calculation. 


ARTICLE 6. MEDICAL CARE 

The Foundation shall be responsible for all 
cost of medical for the Employee ONLY. 
except dental*care and cost of eyeglasses and 
cosmatic surgeries 


ARTICLE 7. VACATIONS & HOLIDAYS 


(a) The EMPLOYEE shall accrue (30) days 
vacation every_One Gregorian Year whilst on 
paid status. Leave to be taken subject to the 
requirements of the work and as determined 
by the Foundation. 
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ARTICLE 8 CONDUCT __AND 
COMPLIANCE WITH LAW: - 

(a) The EMPLOYEE undertakes to comply 

with the laws, customs and conduct common 

to Saudi Arabia. 


(b) The EMPLOYEE undertakes to conduct 
himself in a manner that will not cause 
embarrassment nor be prejudicial to the 
interests of the Foundation. 


ARTICLE 9. MARITAL STATUS 
The EMPLOYEE is treated as SINGLE 
person for the purpose of this contract. 


ARTICLE 10. TERMINATION: 

This CONTRACT will be terminated if any 
of the following conditions arise: 

(a) The Foundation will terminate this 
CONTRACT before its expiration date 
without notice, or without any remuneration 
or compensation, if the EMPLOYEE fails to 
perform his duties, disobeys lawful orders 
issued to him, maintains bad conduct, 
commits an act of dishonesty or dishonor, or 
any other reasons provided by the Saudi 
Labor Law or for any breach of this 
CONTRACT, or for any acts detrimental to 
the Foundation’s best interests. 


(b) The Foundation may, in cases other than 
those mentioned above, terminate this 
CONTRACT prior to its expire and without 
giving reason by giving the EMPLOYEE 30 
days notice in writing. The Foundation may 
alternatively pay the EMPLOYEE one 
month's salary and other accrued 
entitlements, which shall be considered as 
compensation agreed by the two parties. 


(c) Should the EMPLOYEE resign from his 
position with the Foundation, he must give 30 
days notice in writing. Such notice period 
shall not include any leave period. 
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ARTICLE 11. TERMINATION BENEFITS 

Upon successful completion of the 
employment period specified herein, the 
Foundation shall pay the EMPLOYEE a 
service award indemnity equal to one half of 
the monthly salary for each of the first five 
years of service as per the Saudi Labor Law. 


ARTICLE 12. GENERAL PROVISIONS 

In the absence of any statement contrary to 
this CONTRACT, the EMPLOYEE shall be 
subject to all the regulations and rules of the 
Foundation and Saudi Arabian Labor Laws. 
The Saudi Labor Office shall be the only 
authority to rule on any dispute that may 
arise between the Foundation and the 
EMPLOYEE. 


The English version of this Agreement is an 
exact translation of the Arabic. The 
Employee has accepted the preceding 
conditions and agrees to work for the 
Company. Two copies of this Agreement 
have been signed of which the Foundation 
has kept copy and the Employee the other. 


Saudi Charitable Society for Cancer Patients 
in The Eastern Province 


Name: AbdulAziz Ali AlTuf kk | c 
Signature: 
Date: 18/05/2009 


EMPLOYEE 


Name: Suhad Taiseer Abdulwahab Ratrout 


Signature: 


Date: 18/05/2009 
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